Ramaiah Institute of Technology, Bangalore-560054 
(Autonomous Institute affiliated to VTU)
Date: 06.10.2026
JOB DESCRIPTION – DEAN- RESEARCH, DEVELOPMENT & INNOVATION
1. Position Details
Job Title: Dean- Research, Development and Innovation 
Department: Research 
Employment Type: Full-Time
Reporting To: Principal
2. Job Purpose
The Dean is responsible for providing strategic and operational leadership in Research, Innovation, Sponsored Projects, Doctoral Education, Intellectual Property, Industry Engagement, and Institutional Research Development.
He/ She will play a key role in strengthening the Ramaiah's research ecosystem by facilitating high-quality research, expanding externally funded research programs, developing strategic partnerships with industry and academic institutions, supporting multidisciplinary, interdisciplinary, and translational research, and promoting the translation of research outcomes into intellectual property, technologies, products, services, and societal impact. 
He/ She shall coordinate with Faculty Members, Researchers, Ph.D. Scholars, Institutional Leadership, Funding Agencies, Industry Partners, Universities, Government Organizations, Statutory and Regulatory Authorities, and other National and International Stakeholders.
3. Key Roles and Responsibilities
A. Research Strategy and Institutional Research Development: 
· Develop a strategic plan for the development, implementation, monitoring, and periodic review of the institution's research and innovation strategy.
· Identify emerging research areas, national and international research trends, funding opportunities, and strategic areas for institutional investment.
· Develop mechanisms to promote high-quality, high-impact, multidisciplinary, interdisciplinary, and translational research.
· Establish appropriate research performance indicators, monitoring mechanisms, and reporting systems to assess institutional research outcomes.
· Advise institutional leadership on policies, programs, investments, infrastructure, and initiatives required to strengthen research capacity and competitiveness.
B. Sponsored Research and Research Administration: 
· Provide leadership in the identification, development, preparation, review, and submission of sponsored research proposals to national and international funding agencies.
· Develop systems for identifying competitive funding opportunities and disseminating them effectively among faculty and researchers.
· Support researchers in developing competitive research proposals, including project concepts, objectives, methodologies, budgets, implementation plans, impact statements, and collaboration frameworks.
· Facilitate effective management of externally funded projects in accordance with the requirements of funding agencies and applicable RIT’s policies.
· Develop relationships with national and international funding organizations, research councils, foundations, industry sponsors, and other sources of research funding.
C. Research Project Management: 
· Oversee and support the effective administration of funded research projects from project initiation through completion.
· Monitor project milestones, deliverables, budgets, timelines, utilization of research funds, and compliance requirements.
· Facilitate timely submission of technical, financial, utilization, progress, and completion reports.
· Coordinate with principal investigators, project staff, finance teams, procurement units, legal teams, and other institutional departments to ensure smooth project implementation.
D. Doctoral Programs and Research Scholar Development: 
· Provide academic and administrative leadership for Doctoral programs and Research Scholar development.
· Support the effective coordination of Ph.D. admissions, registration, coursework, comprehensive examinations, progress reviews, thesis submission, evaluation, and related academic processes.
· Guide and mentor Ph.D. Scholars in research planning, academic progression, publication strategy, research ethics, intellectual property, and professional development.
· Facilitate effective interaction between research scholars, supervisors, academic departments, research centers, and institutional research administration.
· Contribute to the development and periodic review of policies and procedures governing doctoral research.
· Promote timely completion of doctoral programs while maintaining high standards of research quality and academic integrity.
E. Intellectual Property, Technology Development and Research Translation
· Develop and strengthen RIT’s mechanisms for identification, protection, management, commercialization, and transfer of intellectual property arising from research.
· Facilitate the evaluation and documentation of potentially patentable inventions, technologies, processes, software, designs, and other intellectual assets.
· Coordinate with researchers, technology transfer offices, legal professionals, patent attorneys, industry partners, and other stakeholders on intellectual property matters.
· Develop mechanisms to track institutional intellectual property portfolios, technology transfers, licensing arrangements, and associated outcomes.
F. Industry Partnerships and Consulting
· Develop and maintain strategic relationships with industry, corporate organizations, professional bodies, government agencies, research institutions, and other external stakeholders.
· Identify opportunities for industry-sponsored research, contract research, consulting, technology development, testing, validation, and knowledge-transfer projects.
· Lead in negotiating and establishing appropriate research collaboration, consulting, confidentiality, intellectual property, technology licensing, and related agreements in coordination with the appropriate institutional authorities.
· Develop long-term strategic partnerships with organizations that can contribute to the institution's research, innovation, entrepreneurship, and employability ecosystem.





G. Research Quality, Publications and Visibility: 
· Promote a strong RIT’s culture of research excellence, academic integrity, responsible research practices, and high-quality scholarly publication.
· Encourage researchers to publish in high-quality peer-reviewed journals, conferences, books, and other recognized scholarly outlets.
· Develop initiatives to improve research visibility, citation impact, scholarly collaboration, and international research engagement.
· Support faculty in identifying appropriate publication opportunities and developing strategies for disseminating research outcomes.
· Encourage the generation of research outputs that lead to patents, technologies, prototypes, standards, policy contributions, consulting opportunities, and other forms of measurable impact.
H. Stakeholder Engagement and External Liaison
The incumbent will be expected to establish and maintain effective working relationships with:
· National and International research funding agencies.
· Government Departments, Ministries, Statutory and Regulatory Bodies.
· Industry, corporate organizations, technology companies, and professional bodies.
· Research foundations, international organizations, and philanthropic funding bodies.
· Faculty members, Research Staff, Ph.D. Scholars and Project Personnel.
· Institutional Leadership and Administrative, Finance, Legal, and Procurement Teams. 
4. Key Performance Indicators (KPIs)
	Sl. No.
	Key Performance Area
	KPI / Expected Outcome

	1
	Research Strategy & Institutional
 Research Development
	Develop a strategic plan for the development, implementation, monitoring, and periodic review of the institution's research and innovation strategy.

	2
	Sponsored Research Proposals
	Increase in quality proposals submitted and proposal success rate

	3
	Research Project Management
	Timely implementation, monitoring, reporting, and closure of funded projects. 

	4
	Research Publications
	Increase in high-quality publications in reputed journals and conferences

	5
	Intellectual Property
		Growth in patents filed, granted, licensed, and commercialized




	6
	Industry Partnerships and Consulting
	Increase in industry-sponsored research, consulting, and collaborative projects

	7
	
Research Quality
	Improvement in research quality, integrity, collaboration, and measurable research outcomes

	8
	
Stakeholder Engagement
	Effective liaison with funding agencies, regulatory bodies, universities, and industry





5. Behavioural Competencies
· Ability to develop and execute long-term research and innovation priorities.
· Ability to lead multidisciplinary teams and foster a high-performance research culture.
· Excellent communication, negotiation, presentation, and stakeholder-management skills.
· High standards of professionalism, research ethics, transparency, and ownership of outcomes.
· Strong ability to build relationships with academia, industry, government, and international partners.  
6. General Responsibilities
· Maintain discipline, punctuality and professional conduct.
· Develop and implement research strategies, policies, processes, and institutional initiatives.
· Support effective administration and development of Ph.D. and doctoral research programs.
· Lead and support the institution’s research, innovation, and sponsored research activities. 
· [bookmark: _GoBack]Coordinate administration, monitoring, reporting, and compliance of funded research projects.
· Monitor research performance and prepare institutional research reports, dashboards, and reviews.
· Ensure adherence to research ethics, intellectual property policies, funding conditions, and regulatory requirements. 





